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Momentum made by you

Our Purpose

is to develop a model of best

practice which is replicated across the UK.

Our Mission

is to enable care-experienced

young people to achieve their full potential through
sustainable employment.

Our Vision

is a society where care-experienced

people enjoy opportunity, empathy and respect.
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Welcome from our CEO
In 2018, Drive Forward won the Business
Culture Award in the Next Generation
category. The judges recognised that
“A fantastic amount of work, care and
creativity has gone in and the results speak
for themselves. Drive Forward is making a
big difference to the lives of young people
and it starts with a clear purpose and a
strong culture across the organisation.”
Whilst such recognition is welcome, we remain ever conscious of the ongoing and growing needs of care-experienced young
people. Through a team effort we have expanded our programme to meet these new challenges. One of the most significant
developments this year has been our partnership with the Department for Education, with whom we pioneered the Civil Service
Care Leaver Internship scheme starting in 2015 with one apprentice. In 2018, twelve of our young people were offered
internships. Designed to support young care-experienced people develop their career in government, the internships provide a
structured and nurturing environment, allowing them to grow and develop.
Diversity and Inclusion are buzz words that can sometimes be overused to the point that we forget their real intention and
purpose. Binna Kandola, the well-known business psychologist and author of ‘The Value of Difference’, was sufficiently inspired
by our work to engage with us pro-bono on two projects. First was a project to provide resilience training for our young people
who have taken up the Civil Service Internships. The second was to challenge our business partners to think about the merits
of taking on young care leavers. We are also grateful to the Lloyds Foundation’s Enhance programme for providing valuable
training to key members of staff, enabling them to maximise the impact of their work with limited resources.

The provision of practical guidance and support to
our young people is the focus and core of our work.
Nonetheless, it is also important for us to ensure that their insights into the particular challenges they face
are given a voice in order to effect meaningful change. It is this awareness that inspired a group of our
young ambassadors to establish the Policy Forum who have met on several occasions throughout the year
with senior government officials and ministers. They have also broadened their engagement to work with
other organisations like Who Cares? Scotland to develop a national vision aimed at addressing these
issues. Speaking at the Global Care Family Gathering Conference this year, Jordan Morgan, the founder
of the forum and a trustee, emphasised the power of individual and collective voices to create change.

“A movement does not achieve anything as a word; it is a
series of actions informed by deep understanding of the self
and communities to which people belong that matters.”
Jordan Morgan, Trustee

We are now part of an initiative which includes advocacy organisations from Scotland,
Northern Ireland, Wales and the Republic of Ireland and aims to connect and support
care-experienced young people to shape policy and drive change across the UK and Ireland.
Over the past ten years it has become increasingly obvious to me that to avoid the present
phenomenon in which we find a growing number of our young clients being trapped in
a system that makes them dependent upon benefits and therefore unable to afford the
transition into work, we needed to expand our work to engage with a much younger
age group. I am, therefore, pleased that with the support of The Mercers Company and
The Clothworkers Company, we are able to launch two new Early Intervention projects,
Breakthrough and Compass, which will work with looked-after children aged 13-18. These
programmes promote self-belief and aspiration, whilst teaching individuals practical skills
that prepare them to move from secondary school into independence. They will also provide
access to business networks, thus encouraging care-experienced young people to complete
their education and focus on a future career.
None of the above would be possible without the commitment and dedication of our
current team who have created a strong culture within the organisation with the sole focus of
supporting some of the most vulnerable young people in our society. We still face enormous
challenges that impact on the ability of a young care leaver to take the gigantic step towards
independent living. Without the provision of affordable social housing many of our young
care leavers will be excluded from the opportunities to pursue a career which will provide
them with an independent and fulfilled life. Our collective responsibility as “Corporate
Parents” has failed young people growing up in care; therefore the obligation is on us to
shape our society to prepare for a future that does not further disadvantage the
next generation.
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Message from
our Chairman
Having been associated with Drive Forward for
many years I have seen it grow into a highly
respected organisation dedicated to a complex
and often unrecognised social issue.
The work of Drive Forward has made a profound difference in
the lives of hundreds of young people, helping them to integrate
successfully in society, notwithstanding the difficult start they
have had to deal with. This it does in a highly efficient way and
with a limited budget.
This is made possible by the extraordinary dedication,
empathy, and hard work of our staff led with remarkable vision,
intelligence and drive by our founder Martha Wansbrough.
Of course, without the support of our generous donors and
corporate partners we would be nowhere.
So, in the name of the Board of Trustees and of all the young
people who benefited from the support of Drive Forward,
let me thank all involved, donors, partners and staff, for
their continuous support and dedication.

This year we worked with 400 young people

258

49

10

16

Young people joined
Drive Forward
for the first time

50

Work placements
and internships

Full-time jobs

29

Part-time jobs

Apprenticeships

Further training
and education
opportunities

15

Work trials and
volunteering
opportunities

One-to-one support
At Drive Forward Foundation, we believe in the
potential of all young people to achieve their career
goals and succeed in life. Our staff and partners
are dedicated to creating opportunities for
care-experienced young people that develop their
professional and personal growth, ensuring that
they gain the skills and tools needed to fulfil their
career ambitions.
This is why we put such an emphasis on 1-2-1 meetings with our young people and promote
a relational working approach based on trust and understanding. We aim to create a real connection
with the individuals that walk through our doors, allowing us to better comprehend their needs,
desires and aspirations.
We understand how important it is to acknowledge and understand the entirety of a person’s character
and circumstances in order to be able to give them the most effective form of support and help.
By creating and developing connections, our Employment Consultants can harness their energy and
time into pathways and opportunities that can lead to real substantial outcomes.
Nicholl Hardwick, who is an Employment Consultant here at Drive Forward, describes the
1-2-1 relational approach as “one of the most effective and rewarding methods I have ever come
across. It allows the space for experiences to be shared, trust to be founded, and commitment to be
established with both parties.” With the commitment to provide the best possible support to each young
person, our Employment Consultants take the time to identify suitable training and job opportunities that
match an individual’s life and career plans. That could be anything; ranging from taking part in one of
Drive Forward’s activities or applying to go to university.

To facilitate young people’s access to this kind of tailored 1-2-1 support and to encourage more
active engagement in activities we offer, we have established several highly successful service
delivery hubs across London. Young people in Enfield, Haringey, Camden, Lambeth, and
Hillingdon, are able to access services from Leaving Care Teams, Job Centre Plus, and Drive
Forward all combined under one roof. This model has allowed us to work more efficiently and
create a valuable and accessible support network around individual young people. The purpose
of the hubs is to address the various needs of a young person in one location. Care-experienced
young people need to feel supported, listened to, and efficiently provided for. We understand that
their needs are intersectional.

“I valued the help of Drive Forward as I was struggling with finding a job,
struggling due to my confidence, and to even write a CV. Drive Forward worked
with me so that I felt confident talking about my skills; understood how to prepare
for an interview; and gave me practice at doing this with professionals. I now feel
able to express myself with confidence and also value my skills. Through Drive
Forward I was offered a paid summer internship with Fund Management company
Legg Mason and worked in the IT department. I worked on a project to develop
a new app and really found this useful. I now feel that I am confident enough to
take on anything that I previously would have been too scared to go for -- and
Drive Forward are now helping me apply for a placement year in the IT field.”
Andre, 22
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Goldwin - Striving Higher

Corporate Engagement

Goldwin is 24 and working towards becoming a qualified Mortgage Broker
in the City. He was first introduced to our charity by his older sister,
“She managed to get a job straight after finishing uni… she has recently
been promoted to a manager.”

“I have worked with young people from Drive Forward through initiatives such as CV review and
interview help, and even after spending a few hours with these people, you gain a whole new
perspective on life, an appreciation for their resilience and are in awe of their courage.”

After finishing his studies in Accounting & Finance, Goldwin began working with
Rachel, one of our Employment Consultants. Whilst having plenty of experience in
customer service, Goldwin had never worked in the financial sector. Motivated and
eager to move forward, he took advantage of everything Drive Forward had to offer;
from lunch clubs, to CV clinics, to interview prep and networking. Then, Rachel put
him forward for a fantastic work experience opportunity with our partners at American
Express in Brighton. “I worked there for about 2 weeks… we were just going into
different departments around the whole company”, he remembers. Right after finishing,
Goldwin then managed to find himself a full-time role as an Accountant Trainee, but
after a short while “it got a bit boring and I wasn’t progressing, so I wanted to find
something different. I contacted Rachel again, probably after a year that I had been
working there.”
At that time, we had just on-boarded a new partner, AS Financial, an independent
mortgage brokerage based in central London. Saul Conway is Managing Director at
AS Financial, “As part of our Corporate Social Responsibility plan, we started looking
for a charity that we can support … Drive Forward was a bit like us… boutique in what
they were doing… very direct and to the people they’re trying to help… a small team
and we felt we could make a real difference.” Their team started out volunteering at
lunch clubs and supporting young people with their CVs, applications and interview
prep. Having gained a better understanding of the needs of our young people and
our charity as a whole, Saul then highlighted an opportunity for a trainee mortgage
broker within AS Financial; being honest from the outset, he made it clear that any
candidates “have to be able to cope with the pressures of the job and… I wanted the
right person... and that’s when Goldwin came up… he was presented well, smart,
articulate… calm.”

“I didn’t realise the pressures of working in the city and [Saul] was very
honest and told me that it would be a lot of pressure and hard work,
which I’m kind of experiencing at the moment.” In order to become
a qualified Mortgage Broker and pass his probation, Goldwin has to
successfully complete three exams, which he has to study for on top of
his full-time job. AS Financial’s graduate training scheme is 18 months
long. Saul explains, “a key part of our graduate training scheme…
is making sure that the individuals within it grow as individuals and grow
as people… it’s important for us to be more than just a finance firm.
And so, we want all the individuals here to be happy and to feel
worthwhile and feel valued.”
It’s this ethos of putting people before profit that make AS Financial such a
successful company and valuable partner of Drive Forward. Goldwin highly
appreciates the support he is experiencing, “Everyone is really helpful…
the training is really good; I can ask as many questions as I want.”
He furthermore decided to join Drive Forward’s professional mentoring
programme, “[My mentor] is really helpful; she is giving me advice on how
to revise for the exams… her experience is very similar to mine…
She works in the City but lives outside the city; she had to do exams
as well, which is what I’m doing.” Whilst it is certainly a stressful and
pressured experience, Goldwin realises that this opportunity is much more
than just a job, but that this is the first step of a sustainable career, which
we’re very much looking forward to learning more about in the future.

“At the company I’m
working for, AS Financial,
the training is excellent, the
people here are all friendly,
they made me feel welcome,
and my stay so far has been
perfect. It’s the best place
I’ve ever worked.”
Goldwin

“Then you slip back into your life, get home and trip over your amazon
parcels which brings you back to your reality of privilege, and questions your
contribution to society. Learning more about the struggles of young people in
care, helps you grow and see different perspectives and drives you to give
back and help more towards this cause” Neil Maidment, Baringa Partners.
Strong corporate partnerships have always been the backbone of Drive
Forward’s approach to helping care-experienced individuals successfully move
into sustainable employment. Whilst our Employment Consultants can provide
young people with the knowledge and the tools they need to get a foot in the
door, it is the tremendous effort and support of the businesses working with us
that truly enable individuals to find their place in the world of work.
By providing quality work experience and job opportunities for young people,
our partners enable them to experience diverse workplaces and environments,
as well as gain exposure to a range of different career paths available
across industries. We’re proud to have established a highly diverse network
of partners that is still growing. Over the past financial year alone, seven
businesses joined our network including Park Plaza Waterloo, Planet Organic
and the London Cocktail Club.The opportunities they provide for our young
people, from work experience, to full-time jobs, to skilled volunteer support and
insightful activities for young people, are pivotal in helping individuals succeed
in their careers.

“Doing an internship at Hill+Knowlton was one of the best decisions I have ever made. I had the
opportunity to build transferable skills such as working to meet deadlines, working in teams and
being able to manage workload, all of these skills will definitely benefit me in my studies. One
of my favourite memories was the support I received from my line manager and Head of the
Technology Department; they believed in me, encouraged me and were very willing to invest in
me, that I will never forget.”
Morrilyn, 22

“Working alongside Drive Forward Foundation this year has been inspiring, invigorating and
hugely energising. The passion that Lucy and the team have in supporting young people is simply
awesome. Passion that became positively contagious with both me, from my first meeting,
right through to my team at Lloyds Banking Group. We have been humbled through 2018 to
meet such talented young adults that Drive Forward Foundation support, who have equally
inspired with their desire to broaden their horizons to set themselves up for a wonderfully positive
future. The words ‘Drive Forward’ couldn’t be more apt!”
Alan Cripps, Lloyds Banking Group
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Network learning and developement
Our partners share our belief in the potential of young people and are eager to provide
them with the best possible experience and support.
To help them achieve this, we’ve developed a bespoke training package aimed at
increasing their understanding of the care experience and what measures they can
put in place in order to effectively assist the young people going into their companies.
In order to create a shift in how employers approach recruitment and enable a more
diverse range of people to access opportunities, we aim to build a care leaver and
diversity friendly business community. To this purpose, we’ve introduced a minimum
of three networking and learning events per year, aimed at fostering a strong network
of advocates to promote our cause and provide our partners with the opportunity to
learn from each other.

“I thought it was very useful and really made you think
outside the box when it comes to individuals’ personal
situations at home, everyone has a different background
and history.”
Carolina Clark, Park Plaza London Waterloo.

Business Partner Breakfast
with Binna Kandola
“We take many things for granted and make assumptions without
understanding the people who join our teams. This event was eye-opening.”
In our first event of 2019, we invited Professor Binna Kandola,
a Business Psychologist, Senior Partner and co-founder of consultancy
firm Pearn Kandola, to facilitate an exercise and discussion around
unconscious bias at work. What made this session particularly
interesting was the presence of three young people sharing their
experiences of the impact their background in care has had and still
has on their interactions in the world of work.
“I do feel like I have less ‘social currency’ to spend… Where I work
people are mostly privately educated, have done a gap year, are
sporty and lead healthy lifestyles. Those are things I had to learn.
They’re not ingrained in me.”

“I felt that the training was thought-provoking and really insightful
as it opened our eyes to understand what care leavers go
through. It helped us gain a clearer perspective and allowed us to
understand more about how we can better support care leavers in
the workplace.”
Fiona Cahill, Senior Human Resources Officer,
Park Plaza London Waterloo.

“I may see things at work completely differently due to my previous
experiences. Small situations can turn into a big battle with yourself.
I faked it and now I feel I’m more in a place where I made it.”
Another young person had recently started an internship in the
Department for Work and Pensions.“There is no such thing as normal.
Looking for it you will alienate yourself. For 13 years I wanted to be
normal and now at 24, normal doesn’t exist. This has lifted so much
weight off my shoulders.”

Young people noted that it can be hard to integrate into a new
environment. The important thing to remember, however, is that it’s not
only up to the employer and fellow colleagues to create a supportive
environment, but that individuals themselves have the power to feel
comfortable in new places.
After listening to these stories, the question in the room was:
What can we do to make s ure that everyone knows how to nurture,
challenge and support these young people? To make sure that
everybody is feeling empowered? One of our partners reflected,
“Onboarding a care leaver requires some pointed discussion around
which conversations to have, when, and at whose instigation.
And that we (collectively) have to be careful not to create a tiered
system in the workplace where some employees are treated differently
from others.”
We believe, that by actively listening to each other and being
open-minded about the other party’s subjective experiences and
feelings, anybody can take the first step to finding an answer to
these questions.
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Interview Prep & Pizza
“I’ve learnt a lot about myself and am glad I received pointers that will help me
progress… It’s given me the chance to develop my interview skills and find out what
employers desire.” Liam, 23
Sweaty hands, restless feet, a dry mouth… sound familiar? Despite living in a digitalised
world with lengthy application forms, video interviews and assessment centres,
the classic face-to-face interview is still one of the most dreaded stages when applying
for the job you want. It can be an especially daunting experience for our young people;
the smart dress feels a bit alien; the corporate environment appears intimidating; having
to talk to people they’ve never met before and the pressure of actually performing and
making a good impression is scary.
In recognition of these factors and in an effort to combat them, we’ve developed
a bespoke training session enabling young people to practice their interview skills within
a comfortable and safe environment. ‘Interview Prep & Pizza’ puts a positive spin to the
classic interview training.

Interviewers come from a diverse range of industries and all have experience of HR and
recruitment. This puts them into a great position to help our young people understand
and tackle different interview styles; from traditional CV-based interviews,
to competency-based questions, and creative interview approaches. Each participant
will undertake multiple ‘mock’ interviews. They have approximately 7 minutes to
convince the interviewer that they’re the right person for the job before the buzzer goes
and they’re provided with instant feedback on their performance; feedback which they
can take away and instantly try to implement at the next table.
To end a fast-paced and challenging interview training session, we then invite young
people and volunteers to enjoy some pizza together, learn more about each others’
work and aspirations and hopefully build some meaningful connections.

A BIG
THANK YOU

Our partners’ creativity, motivation and engagement
never ceases to surprise us.
Over the past year, they have gone above
and beyond in their efforts to raise funds for
Drive Forward and actively support the young
people working with us. On Virgin Money Giving
alone, employee teams as well as individual
supporters and mentors raised almost £9,000!
We are so lucky to have them on board and truly
appreciate their efforts and belief in the potential
of young people.

Our partners at Tideway have completed multiple
challenges on the river Thames raising valuable
funds to support our young people. Pod Talent
hosted a successful Charity Prize Draw as part of
their five-year anniversary celebration event. Andy
from Module Media completed the Vitality London
10,000 challenge. AS Financial organised a
Charity Cricket Day and many more.

Aim Higher Days
“The Aim Higher Day at Tideway was a good experience. I learnt a
lot about tunnelling and saw different things from new perspectives.”
Raising aspirations and encouraging individuals from a care
background to aim higher is an integral part of our working
approach. However, working with young people to increase their
social awareness, improve their skillset and help them overcome
negative attitudes and self-sabotaging behaviours is just part of the
issue. Boosting individuals resilience and providing them with the
tools to cope with structural disadvantage and cultural restrictions is
important, but this still leaves room for barriers that hard work and
attitude cannot overcome on their own. More often than not, it is
the systemic hurdles that set motivated young individuals up to fail.

Our business partners invite the young people into their working
environment; from the buzzing offices of creative studios, to busy
hotel kitchens, to large entrance halls and intense meetings of
City asset management companies and law firms. Aim Higher
Days enable individuals to experience various environments,
learn about different career paths and get a feel for what
working in a particular industry would look like.

“It has made me more interested in the work
placement opportunities with the company.
It has opened my eyes.”
Gregory, 21

Aim Higher Days
Berkeley Homes treated
our young people to a tour
through some of their most
prestigious apartments
and described the different
ways to build a career
within the real
estate industry.

London Cocktail Club
hosted a hands-on
mixology class
for cocktail and mocktail fans alike
offering young people an insight into
bar tendering and hospitality.

London Cocktail Club

Inviting 14 young
people into their
corporate offices in
the City,

Lloyds Banking Group

they didn’t only provide them with
a tasty and varied breakfast, but
also an idea of different career
opportunities within the banking
industry. The young people particularly
enjoyed insight into the workings of
the bank’s fraud department.

Berkeley Homes

Blind food tasting was
the challenge of the day
at Planet Organic!

Our young people were
tasked with developing
their own fruit juice brand.

Our young people also got a tour
across the different departments, learnt
how different products are developed
and were treated to a delicious, and of
course organic lunch.

Hearing from employees, young people
realised that you don’t need to follow
a traditional educational path to work
in a global branding and advertising
environment but you have to show flair
and imagination.

Wunderman Thompson

Planet Organic

“The support that Drive Forward provide
their young people is amazing. Late last
year, we hosted an Aim Higher Day to
give the young people an insight into
the various career options available in
the property development industry.
I hope this will be the beginning of
a long partnership which will positively
impact the young people, yield tangible
results and enable us to contribute to the
social mobility of young care leavers.“ Marlene Boateng, Future Opportunities
Co-ordinator, Berkeley Homes.

Tideway

Aim Higher Days with
Tideway are
always special.

They showed a group of
young people the many
different routes into law,

Not only because of the large amount
of career paths and opportunities across
sectors available. Our young people go
down the river on a clipper; learning
about their ambitious project of building
a ‘Super Sewer’ underneath the Thames.

before inviting them to a speed
networking session. As a result our
young people were more motivated
and eager to pursue a career in
the sector.

Squire Patton Boggs
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Module Media partnership

Civil Service & Pearn Kandola

“There are always challenges when recruiting people into any business; and
looking for people who not only have the skills and potential, but also the right
work ethic and attitude is not always easy,” says Andrew Walker from Module
Media, a creative branding studio in the City of London.

In an effort to implement the cross-government Keep On Caring strategy,
many government departments have created work and learning opportunities
for care-experienced young people.

“Whether it is offering work experience opportunities or full-time employment, bringing
people into a small team can affect the dynamics hugely if that fit is not right.” At Drive
Forward, we acknowledge that finding that ‘right fit’ is one of the biggest challenges
we face when it comes to supporting the young people working with us into sustainable
employment. Each individual has their own ambitions, needs and expectations, but the
same is true for each of our business partners. They too have their organisational needs
and goals in mind, and it is in our interest to support our partners to the best of our
abilities to achieve these. What we aim to offer them is the unique opportunity to inspire
and motivate their teams, have a positive impact in their local community, and add true
diversity to their business. “Being able to call up our main contact, Lucy Elamad, or any
other member of the Drive Forward Team, if ever we have any queries about how to
handle a situation or if we feel the young person may need some additional support
is vital”.
Since partnering with Drive Forward in 2017, Module Media has hired three careexperienced young people to grow their team. One of them is Akira, who completed
a 2-weeks work experience with Module Media before being offered a full-time role as
Junior Design Manager.
“… from when I stepped into the building and I spoke to my employers I knew that this
could possibly be the place for me,” says Akira. What we value most about Module
Media, is that they genuinely understand our work as well as the manifold challenges,
from financial, to emotional, to practical, that care-experienced young people have to
face on a daily basis. This deep knowledge comes from Andy encouraging his whole
team to engage with our charity and learn about the young people we support and
what they can do to make their transition into the workplace a success.

“I oversee the clients and all the work that comes into the office, distribute it
and make sure that everyone is on task. I also have a say in how projects are
designed, how stuff is developed, and really look at the progression of the
company and building client and work relationships. I really enjoy it because
it’s a really comfortable environment.”
Gaining full-time employment at Module Media has transformed these young
people’s lives and allowed them to achieve independence with confidence,
security, empowerment and a solid base of support to embark on a healthy
journey into adulthood. This confidence has been reflected in their ability to be
successful in employment, but externally it has empowered them to know they
are part of a team of people who believe in them, and working with others who
have an understanding of their background has helped to shape how they feel
about themselves:
“…to be here and to have two other young people that I can relate to… that we
come from relatively the same path, it makes me feel less of an alien or keep it
a secret that I’m a care-experienced young person.”
In addition to successfully transforming the lives of care-experience young
people, Module Media are supporting our charity with top-notch pro-bono
branding and design work, including this Annual Report, as well as skilled
volunteering and individual fundraising.

From the Department for Education, to the Ministry of Defence,
to the Department for Digital, Culture, Media and Sport;
all of them share the government’s ambition to become the
most inclusive and diverse employer in the UK. To make these
opportunities more accessible, individuals don’t need to have
any previous qualifications to apply. In 2018, twelve young
people working with Drive Forward successfully applied for
the 12-month paid internship opportunities within the civil
service. Whilst some of them were recent graduates, the
majority of them had only limited or no qualifications at all.
So, what made them succeed?
These young people succeeded not because of their
outstanding grades, above average talent or distinguished
connections; they succeeded because they put in the time and
energy to understand the opportunity in front of them, tailor
their written applications to the job and practice their interview
skills in order to impress a critical panel. They succeeded
because they had the drive to thrive and progress in their lives.

Why does the government want to encourage more care
leavers to join their ranks? First of all, they know that
going through the care system can have a significant and
long-lasting impact on individuals’ lives. Secondly, in order
to become truly representative and adequately serve the
British people, they need to make a conscious effort to
bring more diverse experiences into their workforce.
Statistics show that children in care are five times more
likely to have a disrupted education; they may get excluded
from school or drop out altogether. Special educational
needs are much more common amongst children who
were placed into care and almost half of children in care
and care leavers struggle with serious mental health issues
throughout their lives. Acknowledging these statistics,
and the fact that they are the corporate parent of children
growing up in care, the civil service has identified the
enormous potential of enabling people with relevant lived
experience to actively drive and improve the system to
better represent and
serve society.

At Drive Forward, every applicant is provided with an
Employment Consultant dedicated to providing them with
the knowledge and skills they need to succeed. This can
be focussed around making individuals aware of the many
transferable skills they already have. These include teamwork,
decision making, leadership and creative problem solving.
Once they’ve submitted their application, the short-listed
candidates are invited to an interview, undoubtedly the most
daunting part of any application process for most people.
In order to help our candidates to make the best impression,
Drive Forward offers bespoke support and interview practice.
In this case, we were joined by civil service professionals and
people who had currently been on the internship scheme to
share their experience of the application process as well as
some practical tips.

A strong support network
Once an applicant has been accepted onto the programme, our
support doesn’t stop. Drive Forward’s Employment Consultants will still
be available to provide emotional as well as practical support to help
young individuals tackle the daily challenges of juggling work and life.
They also have access to a professional mentor, somebody who is there
to listen and help them progress in their careers.
“My first introduction to the Drive Forward Foundation was from two
care leavers who had started their internship in our department. They
gave me a colourful and animated picture of how the Drive Forward
Foundation has helped and supported them through the application and
interview processes for the Care Leavers Internship Scheme.
They have also impressed upon me how the Drive Forward Foundation
has continued to support them on life’s journey. It is such a God send
to have a foundation who cares for the wellbeing of vulnerable young
adults who may otherwise not be afforded the opportunities they receive
through the Drive Forward Foundation.” Deborah Steer, Fast Stream
Grade Manager.
We’ve further introduced a civil service internship support group, made
up of individuals who have joined the civil service previously and those
who have just commenced their internships. Interacting with people
who are currently working within the civil service removes some of
the anxiety many young people face when it comes to going into a
new environment. Hearing from the experienced care leavers about
their day-to-day jobs helps the new candidates put the opportunity into
perspective and approach it more calmly.
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Ensuring individual’s personal
well-being in the workplace
To support individuals with their professional and personal growth,
business-consultancy Pearn Kandola have developed a bespoke
course, aimed at providing young people with the skills they need
to successfully navigate their environments and flourish in their
job roles.
The training raises an individual’s awareness of areas of their life
where they are able to navigate difficult situations as well as grow
their social networks. It aims at increasing people’s confidence,
improving their overall well-being and helps them become more
mindful at work as well as within their personal lives.

Ghazzala’s story

Pearn Kandola and Drive Forward share the belief, that in order
to achieve positive long-term and systematic change, we need
to empower those people who can bring fresh ideas and new
perspectives to the table; those who are enthusiastic and motivated
to have a lasting impact for all sections of the population.

In addition to her inspiring career, Ghazzala is now using her own
experience to support care-experienced young people joining the civil
service. She helps them navigate the public sector and find progression
opportunities to achieve their career goals.

Those twelve ambitious young people who have gained
placements with the Ministry of Defence, the Department for Work
and Pensions, as well as the Department for Education etc. will,
over the course of their internship, become an integral part of
a workforce promoting diversity, inclusion and social mobility.
They will also acquire valuable knowledge and skills to enable
them to compete for permanent roles at the end of their first
12 months, and be in a position to make real change happen.

When Ghazzala joined Drive Forward, she was working
towards a BA in Journalism and had already gained
valuable work experience in digital and social media.
Her background made her the perfect candidate for an
internship with the Department for Culture, Media and
Sport in news and communications. Having gained this first
insight into the Civil Service, she later applied for a full-time
role in the Government Legal Department which she started
in 2017.
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Her commitment and drive enabled her to quickly progress
into a management position before joining the Cabinet Office
as External Affairs Manager. About 6 months later, she again
progressed in her career starting as a Senior Communication
Planner in the Department for International Trade before
becoming the Private Secretary to the Director
of Communication & Marketing.

A Gypsy in Whitehall

Making London a less lonely place

Why social mobility is my passion

Last year, the Office for National Statistics stated that young adults were more likely to feel lonely
than older age groups. The research found that almost 10% of people aged 16 to 24 were
always or often lonely. This is the highest proportion of any age group and it is more than three
times higher than people aged 65 and over.

Tracy Lee, Communications Director, Department for Digital, Culture, Media
& Sport: “I don’t come from your usual Senior Civil Service background”.
I grew up in a Romany gypsy family (my gold hoops are a bit of a give-away) on
a council estate in South East London and I never thought about the civil service.
My Dad was the first person in our family to marry a non gypsy and to move from a
caravan site to a house. He’d dropped out of school to go to work at 14 which is still
pretty normal for gypsy and traveller children but he was adamant that me and my
sisters should get an education and good jobs. I was the first person in our family to
get A-levels and go to university, and after working in TV production for four years
I fell into government communications totally by accident after getting sent to DWP’s
press office on a temp job. I won’t bore you with the details of my career progression
but as I have progressed I’ve always felt a responsibility to create opportunities in
communications for people from backgrounds similar to mine. I want them to see the
civil service as a career option and not to just find out about it by accident like I did.
A big part of that is about creating interventions and pathways into government
communications for young people from working class backgrounds. While I’ve
always been a believer in hard work, (my first paying job was fruit picking with my
nan at 11) hard work is not enough. Millions of people work incredibly hard and
don’t become socially mobile. All the research on social mobility is clear. Getting on it
is about opportunity, networks and who you know. You can’t show you work hard
if you can’t even get in the door.
To that end, I’ve helped set up the government communications social mobility
apprentice scheme. This specifically recruits 17- 24 year olds from working class
backgrounds and is now in its third year. Some of the first intake have gone on to
secure permanent jobs in government communications across the civil service.

Most important to me is the work I am doing with Drive Forward to get more
care leavers into the civil service. I met the charity at a recruitment event and
they told me that the GCSE requirements for apprenticeships meant some
care leavers couldn’t apply. Many care-experienced young people have their
education disrupted by traumatic events or upheaval. With that information
I was able to make a case for a slightly different scheme to specifically target
care leavers who may not have GCSEs but often had work experience.
We now have a civil service 12 month paid internship programme for care
leavers and in the current round, 12 of the young people from Drive Forward
have secured jobs all over Whitehall. One of them is at DWP where she will
be working on policy for care leavers, the first time they’ve had a
care-experienced person working on that policy!
When I attended my first Whitehall Directors of Communications meeting five
years ago, I sat at the table with an entirely white, almost exclusively male
group. I looked around and felt like an outsider. Things are getting better.
We now have a pretty even male-female split and have made some progress
on race and social diversity in the group. Change doesn’t always happen as
quickly as we’d like and there is definitely a lot more to do, but for as long as
I’m in the Senior Civil Service, me and my gold hoops will keep
chipping away.

With young people in care, this sense of loneliness can become amplified and at times even
deafening. Currently, young people are coping with unique societal pressures ranging from
high educational expectations, a decline in living standards, to the dangers of social media.
But, imagine if on top of that, you are also going through the challenging transition into
adulthood without the vital support from your parents or family. This can feel increasingly
isolating and overwhelming when compared to the lives of their peers who are not going
through the care system.

At Drive Forward, we aim to create a safe space for young people, where they can not
only find quality support to move into employment, but also have a place of comfort
and company. That’s why we’re always looking for new ways of helping the young
people working with us become part of a community, where they feel understood,
appreciated, and where new friendships can blossom.

“Creating these opportunities
is essential. I fundamentally
believe that in order for us to
effectively communicate with
the whole country, government
communicators at all grades
need to better reflect the country.
We need the widest range of
backgrounds and life experiences
so that we aren’t looking at
everything through the same
prism.”

DISCOVERY

MOTIVATIONAL SPEAKING

DISCUSSION

INSPIRATION

Tracy Lee
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Drive Talks

Film Club
Film Club offers individuals the opportunity to get away from their hectic and often stressful lives and relax
in the company of their peers. Once a month, our staff members decorate the training room with blankets,
pillows, fairy lights, comfy seats and plenty of movie snacks. We get the projector and the screen, black out the
windows, and show a film which is picked by the young people themselves; from dark dramas like Get Out
or action movies like Black Panther that encourage serious reflection; but also popular horror movies like
The Conjuring (with some staff hiding it out in the kitchen!).

“I enjoyed coming to film club because it’s a
relaxing session after a long day from work
or uni. It’s a homely atmosphere when you
are coming to Drive Forward to watch a
movie with young people who have a similar
background as you. P.S. we get free food!”
Rubina, 23

Monthly culture outings
Broadening horizons and giving young people the opportunity to discover new experiences is part of our
mission, and so, we started reaching out to various arts institutions in the city. We created monthly social visits
to different galleries, a music gig or an insightful talk. To start the year with a blast, Somerset House invited
a group of young people to a free tour around the premises and time on the ice-rink.

“I’m thankful for days like this, as they allow
us care leavers to connect, be ourselves and
have a great time. It’s truly a breath of fresh
air because it helps us to not feel so alone in
our individual and unique walks of life.”
Joy, 20
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Samantha Asamadu

Shahin Sadafi

Filmmaker and journalist, Samantha, came to speak to us
in February. She is also the founder of Media Diversified,
Edmalia Ltd and Bare Lit Festival. Her decades long
commitment to grassroots activism led to her campaigning
on issues such as women’s representation in theatre,
child abuse in war zones and sickle cell anaemia.
She spoke passionately about her aims to tackle the lack
of BAME representation in the UK news media, a topic our
young people are able to identify with. Speaking about
how she has written for the Guardian, the Telegraph,
the New Statesman and has appeared on various radio
and television programmes, Samantha hit a chord with the
audience; spreading enthusiasm and inspiration to pursue
their dreams and ideals.

After the tragic events of the Grenfell fire in the summer of
2017, Shahin played a crucial role in the Grenfell residents’
response. As the chair of Grenfell United, Shahin continues to
keep the pressure and scrutiny on the government. With the
young people at Drive Forward, he shared his personal story
from fleeing Iran in the late 90s as a child, to moving into
Grenfell Tower and building a successful business career,
to living through the Grenfell tragedy and subsequently helping
the community to get their voices heard. Shahin’s story is an
eclectic mix of inspiration and disillusion; exemplifying that the
institutions we believe in don’t always live up to the trust we put
in them; and that it takes hard work and persistence to assert
your rights.

Joseph Hezekiah

Blacker Dread

With the aim of supporting young people to realise their life
goals, Joseph came to speak to us about his personal history
of a troubled youth, involvement in crime and how
he managed to turn his life around. He took us on
a journey from his childhood aspirations of becoming
a professional footballer and how, when an injury ruined
this dream, he slid into criminal activity; failing on a
professional and personal level. Having escaped that life,
he now runs a programme called ‘Making Brethrens Grow’
which equips young people with the skills, attitude and
philosophy to find their purpose and maximise their goals.

Blacker Dread is a South London icon whose record shop was,
for a long time, a hub of the Caribbean community in Brixton.
In 2018, filmmaker Molly Dineen told his inspiring story in the
documentary ‘Being Blacker’. The film follows Blacker’s life
over the course of three years; exploring his pivotal role within
the Brixton community, his role as part of a large family in both
London and Jamaica, to the closure of Blacker’s cult record
store. We were lucky to be able to host both Molly and Blacker
for a film screening followed by an insightful and encouraging
Q&A with the eponymous Blacker. The evening was, of course,
accompanied by lots of delicious Jamaican food.
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Mindfulness and Yoga
Here at Drive Forward Foundation, we realise that being
ready for work isn’t just about having the perfect CV. It’s also
about finding the right coping mechanisms to successfully
manage whatever life throws at us.
That’s why we run regular yoga sessions with a
trained yoga teacher, as well as mindfulness courses
specifically designed to help young people become
more resilient in the face of stress.
Many of the young people joining Drive Forward tell
us, that one of the main challenges they face when
moving from care into independence is the stress
attached to this transition. They may be moving into
their own council property, looking for meaningful
employment, starting at university and so on; whatever
the situation, finding techniques to manage stress, keep
calm and face up to self-doubt is key. Therefore, we
offer our young people additional programmes that
promote emotional and physical wellbeing; equipping
them with the skills and confidence to overcome
everyday challenges.

Weekly yoga classes allow young people to wind
down whilst also working towards goals of becoming
stronger and more flexible in their minds and bodies.
During these after-work sessions, young people are
able to take an hour out of their busy week to just
focus on themselves, gather their thoughts and let go
of unhealthy stress.
Mindfulness or Stress Management and Resilience
courses aim to teach individuals practical tools
and skills such as breathing techniques and easy
exercises to anchor themselves in moments of stress
or anxiety. A greater sense of being in the present
moment and not letting toxic stress take over our
minds and bodies is a skill that can be used in the
work place and beyond.

Drive Forward’s Lunch Club
This year, our lunch club career sessions reached new heights of success. With the wonderful support of
over 100 volunteers from over 38 different organisations, and the efforts of all staff members who take
it in turns to cook for the group; we ran 49 lunch clubs for about 250 care-experienced young people
over the past year.
Thanks to our long-standing partnership with social enterprise Benefacto, the young people
working with us were able to access a broad variety of expertise and support; from learning
more about how to break into the financial sector, to hearing about the reality of working in
a law firm, and broadening their horizons about the many different career opportunities
in hospitality.
In 2019, our Head of Corporate Engagement introduced partner specific lunch clubs, which
offer our business partners the opportunity to get a team of 2-4 employees together to volunteer
throughout an afternoon. So far, three partners have taken up this opportunity, AS Financial,
Baringa Partners and Module Media.
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The latter was an especially powerful experience as Module Media have taken on
3 care-experienced young people as full-time members of staff over the past 12 months.
It was a pleasure to host Module Media Managing Director Andrew Walker as well as two
former DFF young people at our lunch club in March. Akira and Jack were the master chefs
of the day, putting together a delicious stir-fry meal. They then joined Andrew providing
top-notch advice on how to successfully manage the transition into sustainable employment.
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Policy Forum

“I came to lunch club today because I wanted to help
young people to develop their career prospects by
offering my advice as well as personal experience to
them. I especially enjoyed the deep interaction with the
young people, which gave me some insight into their
lives. Fingers crossed for Akeem and I hope his dreams
come true.”

The past 12 months have been a busy and highly productive time for
Drive Forward’s Policy Forum. The group has been on four residential
trips, held meetings with numerous decison makers and influencers,
forged strong partnerships with other organisations and put together
their manifesto for a better care system.

Matt, Amius

“The lunch club was a really enjoyable experience, as
cooking is a passion of mine and it was great to put my
skills to good use.’’
Jack, Module Media

At lunch club, I was introduced to Tideway projects. I
then attended an Aim Higher Day with them and soon I'm
going to have work experience with them!”
Ashkam, 24

In September two of the policy forum members and Drive
Forward’s CEO joined a meeting of the AllNations1Voice
project in Wales to discuss the Policy Forum becoming the
English partner in the project. This was followed up with a
small delegation of the group being sent to Belfast to meet with
representatives from the other four nations to forge connections
and make plans for the project going forward.

The summer of 2018 was particularly busy for our Policy Forum. Four
members of the group met with the then Parliamentary Under Secretary
of State for Children and Families Nadhim Zahawi where they discussed
the absence of love, stability and opportunity in the system. This was a
successful initial meeting and the group was subsequently consulted by
the Ministers office on improving support in higher education.

At the end of Care Leavers week, the same delegation
travelled to Glasgow to meet with the other participants in the
AllNations1Voice project to solidify their project’s key aims
and visions. They presented to participants at a Global Care
Family Gathering Conference on the project, with delegates
from Scotland, Wales, Northern Ireland and Ireland. The policy
forum founder, Jordan Morgan, also gave a speech at the event.
One member of the delegation reflected ‘I enjoyed learning
more about myself and developing a better understanding and
acceptance of my own journey.’

Shortly after this meeting we organised and hosted a panel event in
parliament in cooperation with Labour MP Neil Coyle. The event was well
attended, with seven MPs from across the political party divide, as well
as numerous practitioners working within the care system and other careexperienced people being present. Shortly afterwards, invigorated by
their first foray into parliament, the group created a survey and held four
working group meetings to devise their manifesto, which they launched
online in care leaver’s week.

“The placement at Tideway has been good and
enjoyable. Definitely a lot better than expected and I'm
fully interested in a career in project management now!”
Tolu did a 1-week placement with Tideway

025

At the end of May, the group was invited to Glasgow to talk to Who
Cares? Scotland, who have been a driving force behind the Independent
Care Review in Scotland. Whilst there, the group met with numerous
influential individuals including The Scottish Children and Young People’s
Commissioner, Bruce Adamson. Members of the policy forum group
have reflected upon how this first trip acted as a ‘group therapy session’
forging the bonds and sense of community amongst the Policy Forum.
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The policy forum also took numerous opportunities to receive
different types of training to assist in their campaigning goals
including Community Organising & Campaigning training from
Citizens UK, and a workshop on storytelling with Who Cares?
Scotland CEO Duncan Dunlop.

“Since being part of the policy forum, I feel
like I have re-found my voice; being able to
discuss with like-minded people the issues and
causes of concern that both I and others have
experienced; to come together and fight for
both justice and change for the future gives me
purpose, where for so long I felt I had been lost.
It gives me something to fight for, something to
feel passionate about. And when we do see
small, as well as big, changes in the society
that we as care-experienced people have had
to fight through, the joy and happiness I feel is
like no other. To know that the next generation
doesn’t have to suffer as much as the last, and
the last are able to seek justice on what they
thought they never could, takes away the anger
and hurt I have held for years and gives me a
chance to let go in a way that is positive and a
way that improves the system as it is now for all
and forever.”
Siobhan Meikle
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Keeley - Living up to your ambitions

Our focus areas
With a manifesto, four residential trips and
their first foray into parliament behind them,
the group kicked off 2019 by identifying
their focus areas:
•
•
•

My name’s Keeley. I’m 24, going to be 25 this year. I’m an
ambassador for the policy forum at Drive Forward; I also work
at ‘MyBnk’ where I help and support care leavers become more
independent. I want to be the role model for young people that
I never had growing up.

Countering the unnecessary criminalisation of care-experienced people;
Overcoming the stigma of care;
Highlighting the mental health issues that often come with experience of the system.

Defending children’s rights and battling the criminalisation of care leavers to drive
the issue forward and gather support, the group held two round table discussions;
one with the Howard League, who have been working on the issue for the past couple
of years, as well as with Baljit Ubhey, the Director of Prosecution Policy and Inclusion
at the Crown Prosecution Service. The group also met with the London Deputy Mayor
of Policing and Crime, Sophie Linden, to discuss this issue in London.

I first discovered the policy forum when I was writing a book called ‘A Foster Carer’s Guide from a
Young Person’s Perspective’. That was when I was introduced to Rory, who is the Head of Political
Engagement at Drive Forward. From that day I have just been involved, helping young people get
their voice heard. We had a phenomenal meeting with Nadhim Zahawi, the Children’s Minister,
and his officials in regards to care leavers getting free travel. We really put our points across and
I gave them a deep synopsis of my story and how not having that financial support really affected
me during that time of starting employment. He really engaged with that and actually offered us a
follow up meeting to engage with this issue further and try to get the help
that we require for care leavers.

The meeting resulted in the Deputy Mayor agreeing to co-host an event in City Hall.
Featuring varied accounts of young people with lived experience, the event shed light onto
the many nuances within the care as well as the youth criminal justice system. Throughout
their activities and especially when it comes to such a salient issue as criminalisation, the
group makes use of the power of lived experience. By drawing
on their own experiences and sharing their stories, they not only raise awareness,
but also increase people’s receptiveness to the solutions they present.

Moving from care into employment isn’t easy and not having financial support can really make you
or break you. You don’t always have those funds to go to work on a day-to-day basis, which can
cause you to not deliver or be the best version of yourself when you are at work, especially when
starting a new role. So, that really affected me, mentally and emotionally. Luckily, Drive Forward
were the ones that stepped in and actually helped me with that financial support so I was able to
fund my first month’s travel as well as an additional month, which I was really happy about.
Had I not had that support; I may not be in employment now. It’s just as hard as moving into
your first property.

In early 2019, the group met with the Leader of the Opposition Jeremy Corbyn
and secured a further meeting to discuss and consult on future manifesto pledges
regarding the care system. One of the attendees to the meeting stated:
‘The meeting was powerful and made me proud to be a DFF ambassador and a member
of the Policy Forum.’ Shevonne Reilley
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I’m really thankful. Living on my own is really a fight for survival. Had I not had this job,
I don’t know how I would be able to fend for myself, to pay different bills; if something breaks
down, you have to be the one to fix it; you will have to be the one to enquire. As someone
who has been in care throughout my whole life, I’ve never really felt safe. For someone who
has always been moving around, a suitcase kid going from home to home, it’s difficult to
actually feel safe and feel that they have that moment of protection when they can say
that a family actually loves them. So, when I moved into my own property, I had to create
that safety myself to know that I’ve got this and I can actually succeed alone.
One of the main things that makes me anxious about living alone is not doing enough to keep
my home. When I was younger, I was actually homeless; now I have that urgency to sustain
that roof over my head. I always have that fear of whether something bad is going to happen
to my home and whether I will be able to maintain my tenancy. Council tax is a fear for me.
I’m just waiting to get that letter in September when I actually turn 25.

Mentoring
Now in its fourth year, the professional mentoring programme
continues to be a cornerstone of Drive Forward’s work to ensure
sustainable careers for care leavers.
Our in-depth training equips professional mentors with a strong
awareness of the impacts of trauma, and crucially provides the
practical skills to respond effectively to this. This helps to ensure
that mentees are provided with well informed and empathetic
mentors who will be there for them through the highs and lows
that come with working life. Almost 80 young people have
benefited from tailored one-to-one mentoring support over the
lifespan of the programme. All those asked on the programme
stated they would recommend it, emphasising the value of the
stable 1-2-1 and bespoke relationships our mentors provide.
Mentees on the programme have reflected overwhelmingly
positive feedback about their mentors. Drive Forward’s mentors
continuously amaze us in their ability to go above and beyond
for their mentees.

Most importantly, the programme provides a comfortable space
for those we work with to raise any challenges or concerns they
are having regarding the workplace and gain much needed
personalised support and guidance.
The programme attracts a diverse range of professionals
including journalists, film-makers, finance professionals, lawyers,
entrepreneurs, those in tech, business, fashion and so many
more. Mentoring is a fantastic way for these professionals to
utilise their skills and give back to the next generation.
We’re always looking for passionate individuals who are eager
to work with young people to succeed in the workplace and in
life. If you are one of them, get in touch with our Head
of Mentoring, Tara Larkin at tara@driveforwardfoundation.org.
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Witness to Your Life
Monica
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Goldwin
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”My mentor goes above and
beyond to help me, she’s really
committed to staying in touch
with me. We meet on a regular
basis and she is consistently
giving me helpful advice and
support. She’s honestly helped
me develop on a professional
level in regards to working
productively at work and has
also provided support on a
personal level with helping
me develop day-to-day skills.
Couldn’t have had a better
mentor, she truly is an amazing
person for support.”
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“My mentor is excellent in terms
of always being there and
making time for me, whatever
the issue or problem may be.
Her knowledge and background
in the field has opened up doors
which I thought I’d never have
coming from an underprivileged
background. She has gone out
of her way to put me in touch
with contacts she knows and I
am extremely grateful to her.”

“I would advise young people
getting any job to get a mentor…
they’ll be able to assist you
and help you and give you
guidance on how to progress in
the industry. You might not have
support at home, you might not
have support from some people
at work, but you always know
there’s a mentor there who you
can call.”

In an interview with BBC Radio 4 the poet and children’s rights
activist Lemn Sissay mentioned that his social worker was the only
one who had his memory in mind, like the only witness to his life.
Unfortunately, care-experienced children and young people today

In September 2018 nine young people from Drive Forward

are still left feeling the same deep sense of not belonging and

travelled to Dijon to meet with care-experienced people, charity

being invisible to the rest of the world. Way too many of them are

workers and other professionals supporting young people

having to move from home to home, from school to school, losing

to move from care into independence. Over the course of

touch with trusted people along the way. The 2018 Stability Index

a week, the group entered into a constructive dialogue with

paints a clear picture with only 1 in 4 children in care experiencing

French care leavers; sharing details of their stories through

no placement move, no school move and no social worker change

the system; and learning from each other’s experiences.

within a year; and only 1 in 10 children experiencing none of

It soon became clear that despite the vast differences in

these changes over two years. This high level of instability in young

statutory support for looked-after children and care leavers

people’s lives largely contributes to the development of their image

in both countries, many of the personal struggles, fears and

of self as well as of other people; creating a feeling of not being

emotional turmoil experienced are the same for young people

seen, of not having a lasting imprint on the people they meet;

growing up in care.

leading to low levels of self-esteem and self-worth.

Taking participants out of their daily routines and exposing them

Witness to Your Life, a collaboration between Drive Forward

to new and ostensibly challenging situations further enabled

Foundation and French charity Apprentice d’Auteuil, set out to

them to gain valuable life skills, creating positive experiences

create an opportunity for the exchange of experiences, ideas and

and broadening their horizons; from the experience of travelling

realities between French and UK care leavers. In both countries

to a foreign country (for some of the participants this was the

care leavers are one of society’s most vulnerable and excluded

first time they ever stepped foot outside the UK), to navigating

groups, with their background and negative life experiences

their way in a foreign city independently, to communicating and

putting them at a disadvantage with regards to housing, education,

working with people speaking another language.

“After visiting France, I realised that the problem
isn’t necessarily a care failure in our culture. It is
universal failure of the value of children.”

“What I’m taking away are good friends and pen
pals, who I remain in contact with on social media.
Also, the ability to overcome my own fear of having
to cope in a foreign country on my own. I’ve also
become more aware of people around me and the
experience has reinforced the belief within myself
that everyone has different coping mechanisms.”

“I realised that I’m very lucky with the support I’ve
had and still get to this day in the UK. French care
leavers don’t get that, which makes me appreciate
what I’ve had so much more. The trip made me
more opened-minded and I realised that I should
be more patient! … I enjoyed meeting others and
learning more about France; seeing its beautiful
sights too.”

employment and so on.
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Financial statement
Statement of financial activities incorporating income and expenditure account
for the year ended 31 March 2019.
Unrestricted funds
2019 (£)

Restricted funds
2019 (£)

407,448

140,432

Total funds
2019 (£)

Total funds
2018 (£)

Income from:
Income from donations and legacies
Other trading activities

547,880

443,973

2,109

2,109

Investments

16

16

26

Total income

409,573

550,005

443,999

10,512

11,519

140,432

Expenditure on:
Raising funds

10,512

Charitable activities

293,361

212,927

506,288

525,291

Total expenditure

303,873

212,927

516,800

536,810

Total funds brought forward

9,531

116,691

126,222

219,226

Total funds carried forward

115,233

44,196

159,429

126,222
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