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OUR PURPOSE
Drive Forward Foundation exists to serve
vulnerable people leaving care, giving them
access to tailored support, professional networks
and opportunities to dramatically reduce the
effects of disadvantage.

A WELCOME

OUR VISION
Unlocking potential, broadening horizons,
breaking down barriers and creating new routes
to employment for one of society’s most let-down
and socially excluded groups. Empowering more
care leavers to become engaged and productive
members of society.

OUR MISSION
To provide personal support that allows young
adults from a care background to aspire
and succeed professionally, and achieve the
self-worth and purpose attached to being in
meaningful employment.

MARTHA WANSBROUGH
CEO

FROM OUR CEO

W

e are in our sixth year of supporting care leavers into
sustainable employment. Since our last report, we
have increased our reach by 60% and have set up ‘hubs’ in a
further five boroughs. The hubs provide a one-stop service for
the Leaving Care Team, the Job Centre and the Drive Forward
team to simplify and address the care leavers’ needs in
one location.
Drive Forward’s reputation for providing a bespoke service
is constantly growing and it is due to the mix of tailored
1-2-1 support, skills training and direct relationships with top
employers in the city, that we have achieved tangible outcomes
for over a third of those young people working with us. 25%
of them have successfully transitioned into employment, while
another 8% are expanding their knowledge through further
training, education and work experience.
Many of our young people growing up in the care system
have experienced the impact of childhood trauma and the
inevitable fall-out and setbacks that prevent them from focusing
on a career. We therefore started collaborating with a clinical
psychologist, whose consistent training and supervision
enables the Drive Forward team to provide more specialised
support for these young people.

It has been a year of many triumphs. We have forged new
relationships with corporate partners which have led to
permanent jobs and apprenticeship opportunities for our
young people, details of which you will find in the report.
Another highlight was our fundraising event in September
2015. Diamonds in the Rough not only raised funds, but also
increased awareness about the many issues our work aims
to address. In addition, we received grants from a number of
trusts and foundations. Of them, Esmee Fairbairn and Garfield
Weston specifically have enabled us to begin our transition
into more sustainable funding streams, employ more staff and
improve the quality of our service.
We continue to have huge faith in what is possible for all our
young people when they are given the right committed support
and opportunities. Since the beginning, it’s been our mission
to make a difference in the lives of young care leavers.
Regardless of background and circumstances, we’re here to
help them gain momentum, find their way in the world and
realise their individual potential.
None of this would be possible without the continued support
of our corporate and referral partners, funders, volunteers and
donors, for which we are very grateful.
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area alone
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This year we worked with

370 PEOPLE
(250 new joiners)

60%

since
last year

OUR APPROACH

O

ver the past 2 years we
have been able to expand
our reach across London,
facilitating access to our services
through establishing ‘Hubs’ in
five London boroughs.

54
full-time jobs

16
apprenticeships

17
work placements

21
part time jobs

14
internships

14
into training and
further education

During this time, our successful
‘Drive Programme’ has constantly
been re-evaluated and adapted
to our clients’ specific needs.
Taking what we have learned
from our experience, research
and client feedback, and
recognising the diversity of
interests and different levels of
service needs of young people
working with us, we decided
to stream our programme and
create two distinct courses.

ENFIELD HUB
Triangle House

BARNET HUB

ONE TO ONE SUPPORT

Onwards
and Upwards

HARRINGAY HUB
Young Adults Service

ISLINGTON HUB
Young Futures

EMPLOYABILITY SKILLS &
CONFIDENCE BUILDING
TRAINING

CAMDEN HUB
Vadnie
Bish House

DIRECT RELATIONSHIPS
TO EMPLOYERS

AIM HIGHER DAYS
Aim Higher Days encourage young people to chase their
dreams and follow the career they desire. Visiting the
offices of our partners across the city, young people not
only get to know different work environments, but are also
given the opportunity to receive first-hand information from
professionals.

PROFESSIONAL
PATHWAYS
T

his programme has been designed to fit the needs of
young care leavers who are motivated and ready for the
job market, but who still require that extra bit of support in
order to succeed. The focus on career centred activities, from
writing a CV, to interview practice and networking events with
professionals from a range of sectors, make this programme
particularly interesting for students and recent graduates. The
course also invites participants to visit prestigious workplaces,
apply for a variety of opportunities with our partners, and take
the next step towards the career of their choice.
Professional Pathways isn’t just a skills-training programme,
it’s an experience and an opportunity for young people to
assess their strengths and weaknesses, develop new skills and
become better prepared for the world that awaits them.

It was actually good to see something
new – you never know when
something is interesting that you
would never have considered.

The best thing and what I am proudest
of, is being able to channel my
energy; I am usually hot-headed but
I’ve managed to stay calm and kept it
together since I started this course.
It’s helped me to cool off.
I found setting targets helpful.
It gives me something to work on.
Also the constructive feedback.
Luckily, I take criticism quite well and
make it worthwhile.
The CV session was really good.
I did not know how to make it so
detailed so it was really helpful and
I managed to remember a lot more
things I had done than I thought.

I have been consistently impressed
with how well the young people
present themselves. They are polite
and prepared and always so
enthusiastic to get stuck in. It has
been a pleasure to meet and work
with them.
Natasha Northern, Squire Patton Boggs

HR SPEED DATING
The interview is a much-dreaded and challenging setting,
especially for young people. We therefore designed HR
Speed-Dating. Completing a series of mock interviews and
receiving constructive feedback after each round, young
people become more familiar with the interview process whilst
strengthening their self-presentation skills. With professional
volunteers conducting the interviews, this session also provides
young people with the opportunity to effectively network and
gain insights into a variety of sectors.

The HR-Speed dating was so helpful.
I used the feedback when I had my
real interview two days later and
I felt much more confident. In the end,
I was offered the job.

These days are always so much
fun and really rewarding for both
the agency and the young people.
It’s great to see so much energy,
enthusiasm and engagement coming
from the participants; helping them
to apply their knowledge to live tasks
and to feel proud of their output.
Ellie Harper, JWT

Drive Forward has introduced me
to some really inspiring individuals
during their HR Speed-Dating and
networking sessions. This experience
has helped me to refocus and remind
me of my past that acts as a stimulus
for my future.

The HR-Speed-Dating session was
really good. At the end, I felt much
more confident about going to real
interviews

DRIVE TALKS
A

iming at raising young people’s aspirations and
broadening their horizons, we came up with
our very own version of popular TED talks: DRIVE
talks. Successful people from a variety of industries
– from the arts to accounting, from entrepreneur
to headmaster – talk about their life journeys and
the hurdles, prejudice and challenges they had to
overcome to achieve their goals.
Angus Kennedy aka “the real-life Willy Wonka”
shared his personal trajectory from being homeless
and penniless to pursuing his dream of being a
successful businessman and becoming Britain’s chief
chocolate taster.
Showcasing the immense impact of self-confidence
and positive energy, MC Angel presented her
fascinating story from growing up on a council estate
in Camden Town, dropping out of school and ending
up in a youth hostel, to becoming a successful poet
and rap artist.
Floyd Steadman’s Drive Talk gave an insight into
his own journey through the care system and
the challenges he has faced throughout his life,
culminating in a message about the power of
determination that moved every audience member in
the room.

FORWARD
MOTION
T
FALONE
FINDING YOUR WAY
Put into care aged 14, Falone remembers how anxious she felt when at 18
she had to move out of her foster family’s home into shared accommodation.
“Nobody ever told me what living on your own actually means. Cleaning,
cooking, washing and most importantly, paying the bills.” The same goes for
planning a future. As a student, Falone wished for some bespoke guidance on
her career, which is why she decided to do our employability skills programme.
“The training really boosted my confidence, made me believe in myself, and
taught me how to better manage my life.”
Since then, Falone successfully applied for a one-year traineeship programme with
one of our corporate partners and finished her degree in Tourism Management.
When she heard about a new opportunity with our partner Lloyds Banking Group,
Falone decided to take on a challenging application process to get one step closer
to her career goals. Several assessment tests and interviews later, Falone now
loves her job and is convinced to stay in the banking sector. Her next goal is to
work her way up into the HR Department and eventually take on a position as an
HR Manager. “What excites me about this role is the high level of responsibility
and decision making power, leading my team to perform at its best.”
“Working with Drive Forward taught me patience and how important it is to
believe in yourself. There will always be times where something sets you back and
you simply don’t know where to go from here.”

he goal of this programme is to build young people’s confidence and help them become
more self-aware recognising their strengths and their weaknesses. Engaging young people in
creative activities – from writing to music, drama and photography – provides an opportunity for
them to enter into a dialogue with themselves, their colleagues and their surroundings. Soft skills
are very important when it comes to the world of work, and the programme ultimately aims to
prepare young people to respond to the diverse challenges of the workplace more

TIPPING POINT
We ran our first programme in March
2016. Using popular grime, hiphop
and poetry to introduce young people
to creative expression, Tipping Point
introduced participants to creative writing
and reflective thinking. Through this
approach, young people get to explore
their skills, dreams and desires, and
thereby create new positive stories to live
by. Tipping Point creator Nathan CrossanSmith aims to develop young people’s
confidence, show them how to work as part
of a team, and help them create a strong
personal vision for their individual futures.

I haven’t been treated in such
a positive way before. I felt
encouraged and respected!

If I had done a course like this when
I was younger, I’d have engaged
more in learning and probably
not have a criminal record.

I wish the course was carrying
on. I’d come along every day,
even it was run for six months!

As Ambassadors,
we are here to support
Drive Forward to make
the difference to young
people from a care
background and help
them find their way in life.

SOUNDTRACK
SESSION

D

rive Forward now has its very own soundtrack! In
cooperation with the Young Urban Arts Foundation we
arranged for agroup of young people to go to DejaVu FM’s
radio station in Mile End, East London, and record a song for
our promotional video “About Drive Forward Foundation”,
which is available on our youtube channel. In a creative writing
workshop led by the brilliant MC Angel, young people came
up with some strong lyrics spreading the Drive Forward message.
Under the supervision of the station’s very owner, DJ Dlux, they
then recorded their lyrics gaining insights into the world of
music and radio production. Giving them the opportunity to
be creative and express their ideas helped them improve their
confidence levels and allowed even the quieter ones to step up
and state their opinions.

To see the support of the group and
people producing things they never knew
they could, to me was the best part. Using
my music background, I was actually
able to assist DJ Dlux to produce the
foundation of the track. I also recorded
my very own rap verse. This gave me
the opportunity to show my talent and do
a little networking. Since then I’ve gone
back to the station numerous times to
work on a few projects with them. Zach

INTRODUCING

Mardoche

THE DRIVE FORWARD
AMBASSADORS GROUP
D

rive Forward Ambassadors group is made up
of Drive Forward alumni, most of them having
successfully moved into employment. Having experienced
the positive impact of our work themselves, these young
people are committed to helping other care leavers by
promoting our services to them. Their mission is to go out
to various events and provide interested young people
with a first-hand account of how they turned their lives
around with the support of Drive Forward.

Since the launch event in January which set the scene for future
developments, the group meets regularly to share their thoughts
about current care leaver issues and discuss how the charity
can improve their services for young people leaving care.

As a fostered child for 13 years, I witnessed the
systematic failing in the provision of support and
opportunity by local authorities to vulnerable
young people and lack of support as they left care.
Present difficulties notwithstanding, Drive Forward
reminded me what the right attitude, a determined
team and the right networks can achieve.
Jordan

JORDAN
FULFILLING HIS POTENTIAL

US DIFFERENT

It was pure luck that I came across Drive Forward. I met
one of their employment consultants when I was signing
on in a local authority social hub. I wasn’t very keen on
engaging at first because I thought they were just another
disadvantageous scheme devised by the DWP.
However, after a short conversation with Sam and having
clarity about who Drive Forward are and what they do,
we began to build a positive relationship. Targeting her
support to my individual needs, my studies, interests,
and aspirations, Sam helped me find an internship, and
eventually full-time employment with Forward Thinking, a
global conflict-mediation NGO.
I would describe my life at the time as essentially
positive. I was facing pretty much the same problems
and challenges any other graduate my age would be
confronted by: debt, intense competition for jobs, issues
with finding suitable housing in London etc. Especially
with regards to the latter, I would have wished for more
effective support from my local council. I was de facto
homeless for a while, couch surfing around the city. At
one point I actually moved to Cardiff in order not to land
on the streets. It made more sense to me doing the 4-hour
commute to London by bus for £9 to go for job interviews
and view housing than actually living in the London area!
This experience has stayed with me ever since and it
prompted me to set up a bespoke advocacy group,
which is currently looking into the issue of care leavers
and affordable housing, within the Drive Forward
Ambassadors group. Being very passionate about this
issue, I use the networks and skills within my current job
to advocate for change at decision-maker level within

WHAT MAKES

CORPORATE
ENGAGEMENT
national government, speaking to parliamentarians
and policy makers. Over the last 9 months I was able
to make steady progress, meeting with Lord Francis
Listowel, the parliamentary care leaver expert, the
Centre for Social Justice, the Who Cares Trust and the
Children’s Commissioner for England. In the near future
I hope to be able to arrange meetings at Cabinet level.
It is a pity that while there are some very competent
and gifted people within Local Authorities, systematic
failures, poorly implemented policies and misplaced
regulations still constitute enormous hurdles for young
people to overcome and unfortunately their needs and
shortcomings often don’t get addressed at all.
As for my personal aspirations, I’m in my dream job
now. My goal is to continue to progress, learn new
skills and continue to tackle challenges head on. I
feel so lucky that I was given a chance to follow my
dreams. For many care leavers that is actually all they
need, a chance to prove to the world, as to themselves,
that they too can succeed in life.

W

ith corporate engagement hot on our agenda, this
year has seen tremendous growth in our relationships
with other companies. To ensure that we’re catering for the
diverse career interests and skillsets of our client group, we
continue to expand the number of sectors represented by our
partners. A new partnership with the Department for Culture,
Media and Sport has created a pathway for care-leavers into
one of the most exciting government departments. Two young
people have already completed fantastic work placements
in Communications and HR, so we’re looking forward to
evolving this connection.

In my two weeks at DCMS, I have gained
a huge insight into HR and the actual work
done. It has been an amazing hands-on
experience, and a great foot in the door to
hopefully help me find myself working in HR.

Finance is an ever-popular area with our clients, and two
incredible new partners in this sector have opened their doors
to DFF: American Express and LGBR Capital. AMEX has
hosted five young people for internships and LGBR has hired
a Business Development Manager from our pool of talent.

This placement gave me an insight
into the corporate world of finance as
well as exposing me to challenging
work which has left me feeling more
prepared and equipped to begin a
career within the financial sector.

Keen to tap into the expertise of recruiters for the benefit of
our client group, we are delighted to have partnered with Pod
Talent, a values-driven recruitment company who work with us
closely and have hired a graduate from DFF to join their team!
For young people looking to move into construction, new
relationships with Berkeley Homes and MACE are generating
lots of interviews for jobs and apprenticeships.
A huge thank you goes to Squire Patton Boggs law firm. Since
partnering with them in 2015, their dedicated staff across HR,
legal, reception and maintenance have worked with seven of
our clients, upskilling and inspiring them across the board. Those
young people interested in law are also benefiting from legal
shadowing opportunities with some top partners at the firm.

Working with Drive Forward has been a
thoroughly rewarding and inspirational
experience. I have the upmost respect
and admiration for all they do and
have thoroughly enjoyed meeting and
working with so many fantastic young
people in the process.
Felicity Melodie, JWL

Working in partnership with Drive
Forward enabled us to have some great
experiences and engage our current
employees as well as help provide
valuable experience to the participants,
who were energetic, engaged and
enthusiastic throughout. The biggest
accomplishment from this programme
was the amazing transformation of
confidence in the participants after the
two-week placement.
Programme Manager, American Express

We’ve hosted a plethora of new Aim Higher Days, including
two at SThree, Flamingo and JWT.

With the help of over ten new corporate partners, we have generated 60 EXCLUSIVE WORK OPPORTUNITIES IN ONE YEAR.
This is more than ever before.

FATIMA
REACHING FOR THE STARS
“Drive Forward can help you to change your life, but you need to bring in some
ambition and motivation!”
Looking back to when she went through the transition from leaving care into independent
living, Fatima considers herself ‘lucky’. “I had a really supportive and proactive social
worker. Compared to some of my friends, I think I had quite an easy start, even though
there are always gaps in the system.” Fatima recognises a need to better inform care
leavers about services and support available to them before they turn 18 and have to
move into their own place. In particular, the gap between moving out, signing up at JCP
and receiving financial support, constitutes an enormous challenge for young people
leaving care in London. “It would have been great to learn about Drive Forward and the
services they offer earlier, probably as part of the leaving-care procedure.”
Jobbing as a waitress at Nandos at the time, Fatima saw an opportunity to improve her
employability skills by joining our Professional Pathways Flexi Stream in early 2016.
She really enjoyed the course and was particularly enthusiastic about Aim Higher Days
at JWT and Burberry.
“When I did the work placement at JWT, it really boosted my motivation. Working with
people who went to Oxford and Cambridge, who have plenty of life experience, made
me realise that I too can aim higher.”
Fatima never ceases to look for new and exciting opportunities. Her intrinsic drive for
self-development, her enormous curiosity and wish for improvement, also helped her
to succeed in applying for another work placement with new Drive Forward partner,
American Express.
Having had another boost of motivation she then applied for the Accenture
apprenticeship Programme. “It was a long application process. I had to write a CV
and covering letter, then they invited me for an interview and the final stage – which
I was most nervous about to be honest – was a group assessment and another
one-to-one interview.” The day after Fatima’s final interview, we received a call from
Accenture, praising Fatima’s performance and complimenting Drive Forward for how
well we prepare our candidates. Needless to say that Fatima and the whole DFF team
were very happy about this fantastic opportunity.

HIGHLIGHTS
DIAMONDS IN THE ROUGH
On the 29th September last year, Drive Forward welcomed over 140 guests to an evening of
glamour and laughter at London’s Café de Paris. Diamonds in the Rough was a true celebration
of what our charity has achieved over the years, whilst highlighting ongoing issues and the need
for enhanced support for young people leaving the care system.
The Diamond raffle was made possible through the generous donation from Louise Krueger
Diamonds, and Christie’s Tom Best brilliantly boosted the bids in a live auction.
The true Diamonds of the evening, however, were the young people attending the event, selling
raffle tickets and sharing their personal stories and experiences with the crowd. We would like
to sincerely thank them for their commitment to Drive Forward and hope that they enjoyed the
evening as much as we did.
We would also like to thank all our guests and supporters who made this fabulous event possible,
and who continue to enthusiastically support our cause.

Our fundraising committee worked
for almost 10 months to create this
phenomenal evening at the Café de
Paris and the event was more than
we could have hoped for. Our young
people were magnificent on the
night and their stories of overcoming
adversity inspired our guests to support
this important cause. Their generosity
has enabled us to engage and support
many more young care leavers into
employment and a fulfilling future.
Martha Wansbrough, CEO

SECRETARY OF STATE VISIT
On Thursday the 10th March, a group of care leavers who are being supported by Drive Forward had the opportunity to share
their experience of the challenges they face with the then Secretary of State for Work and Pensions, Iain Duncan Smith, MP.

CENTRE FOR
SOCIAL JUSTICE AWARDS
Drive Forward Foundation was one of only seven charities to
win the CSJ Awards 2015, which recognises our efforts to
support care leavers into sustainable employment. At an event
in Westminster, former football star Sol Campbell presented
us with this prestigious award, which was accepted by an
outstanding young man, Noor Mohammed – who delivered
a brilliant speech –- and our Director, Martha Wansbrough.

The CSJ award for our unique work with
care leavers has increased public awareness
around their disadvantage and the need
for tailored support. It has increased our
visibility as a charity and has provided us
with other platforms to share our specialist
knowledge and influence policy changes for
this vulnerable group.
Martha Wansbrough, CEO

I firmly believe, and have always said,
that no one is beyond reach. What I saw
at Drive Forward showed me they share
this belief. They are helping care leavers
look beyond their circumstances, so they
realise that they can achieve anything
they set their minds to. Drive Forward’s
work is of tremendous importance and
it is vital that this type of support is
always available.
Secretary of State, Iain Duncan Smith, MP

The Secretary of State also joined a group of young people
doing a public speaking training session delivered by a
group of corporate volunteers. He listened to a couple of
presentations on care leaver issues that participants had
prepared and then provided the group with some tips on
speaking in front of an audience that he had picked up
over the years.

We are pleased the Secretary of State took
the time to visit us, and spent so much time
chatting with our young people. I hope it was
useful for him to hear first-hand the challenges
they face but also to see how motivated and
determined they are to succeed.”
Martha Wansbrough, CEO

YOU CAN NOW SUPPORT US ON

GLOBALGIVING UK
T

hanks to the support of our committed donors, we managed to gain a permanent spot on
GlobalGiving UK, an online fundraising platform which enables small charities to access to
funds in order to make big changes.
Our first campaign was built around Christmas, which represents a particularly hard time for
many of the young people working with us. While we look forward to celebrating this special
time of year with our families and loved ones, for many care leavers, Christmas is a constant
reminder of what they have been denied. So we decided to throw a party for them and celebrate
their achievements throughout the year. About 25 young people found their way to a wonderfully
decorated dining room at St. Luke’s Community Centre to celebrate “Christmas Rewards Night
for Young Care Leavers”. Rugby legend and now headmaster Floyd Steadman hosted the awards
ceremony brilliantly and we gave out events tickets and dinner and gift vouchers. Many thanks
to our committed supporters whose generous donations made this evening possible; as well as to
Union Chapel in Islington, Lowlander Grand Cafe in WC2B, Tesco Express at New Bridge Street,
Flamingo Group and ETHOS restaurant in W1W for in-kind donations and award sponsorships.

SIMON SMART
WHY I LOVE VOLUNTEERING
WITH DRIVE FORWARD
“It’s sad to see young people with energy, desire and a longing to fulfil their
potential hampered by the significant hurdles that life has unceremoniously
dumped in front of them.”
Having gone through difficult patches in life himself, Simon immediately
connected with the challenges our young people have to face when he first
heard about the work we do at Drive Forward.
“I was quite apprehensive at first. Mainly because I wasn’t sure what the
young people would make of me or whether they’d find what I had to say of
any relevance.” However, he soon noticed that the young people in front of
him were both engaged and affected by what he had to say. By talking about
his own negative as well as positive experiences, and how he managed to
overcome difficult problems, Simon aims to help young people realise that past
events and current circumstances don’t have to determine the rest of their lives.
“Work hard! Know what it is that you want to achieve, what it really takes to
make it happen and ask yourself if you’re willing to pay that price.”
As a diplomat at the Foreign and Commonwealth Office, Simon works in
a high-pressure environment, leaving little time for other things. But “even if
it’s just a few hours every now and again and a bit of honesty about my life
and the struggles I face, it’s an amazing privilege to be able to provide some
guidance to people who really need support.” This is also where Simon sees
the importance of volunteering for the good of society as a whole: “The more
people contribute to the society around us, the less of a burden the work of
improving society becomes and the better we become as a whole. Plus, it’s
good to help, it really is.”

FINANCIAL
STATEMENT
Statement of financial activities incorporating income and expenditure account for the year ended 31 March 2016
Unrestricted
funds

Restricted
funds

Total
funds

Total
funds

2016 £

2016 £

2016 £

2015 £

Donations and capital grants

342,077

280,709

622,786

320,641

Other trading activities

128,415

128,415

3,262

Income from:

Total income

470,492

280,709

751,201

323,903

25,717

-

25,717

24,080

Charitable activities

238,112

167,112

405,224

300,671

Total expenditure

263,829

167,112

430,941

324,751

206,663

113,597

320,260

(848)

(57)

-

(57)

83

206,606

113,597

320,203

(765)

38,872

24,680

63,552

64,317

245,478

138,277

383,755

63,552

Expenditure on:
Raising funds

Net income / (expenditure) before other gains and losses
Net gains / (losses) on investments
Net movement in funds
Reconciliation of funds:
Total funds brought forward
Total funds carried forward
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CORPORATE PARTNERS

FUNDERS AND SUPPORTERS

Accenture
Adelie Foods
American Express
Benefacto
Berkeley Home
Communications Group
CRUSSH
Dunedin Properties
Flamingo
Forward Thinking
Hill+Knowlton Strategies
J. Walter Thompson
LGBR Capital
Lloyds Banking Group
Manpower

Berkeley Foundation
City Bridge Trust
Esmee Fairbairn Foundation
Garfield Weston Foundation
John Thaw Foundation
Lloyds Foundation
The Getty Foundation
The Henry Smith Charity
The Tudor Trust
The Worshipful Company of Innholders
CLSA
Deutsche Bank
Smart Works
Suited & Booted

Norton Rose Fulbright
Saatschi & Saatschi
Squire Patton Boggs
SThree
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